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Great
Business Co

John Levy,

Thank you for making the DBusiness Top Corporate Culture Awards project such 
an amazing success! We at DataJoe take great pride in the quality of our 
research. Without you, this project would not have been possible. As a HUGE 
thank you, we hope this summary report will help provide some actionable 
intelligence to make Great Business Co THE best place to work in all of Detroit!

Having 134 employees, 

Great Business Co was 

grouped with 10 other 

Medium companies.

Below, for each question asked, you will see your
average score, the average score for all companies in
the Medium group, your score variance, and a
distribution graph.

All questions were asked on a scale of 1-7, meaning:
1 = Strongly Disagree, 7 = Strongly Agree

Your Company Group Variance

Total number of surveys received:

64 71.1 -7.1

Total average score:

306.81 272.76 34.05

PARTICIPANT 
SUMMARY:

Great 
Business Co
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Survey Questions
Section 1. Corporate Culture Champions

Ineffective culture leads to low profits, disengaged employees, and high turnover. Culture is
reinforced through hiring practices, onboarding/training, rewards/recognition,
communication, and consistency. *

Your Average Group Average Variance
Distribution of

Responses

1.1. I believe this company is going in the right direction

6.56 5.61 00.95.95

22.. My company is socially responsible

6.63 5.6 1.1.0033

3.3. I feel well informed about important decisions at this company

6.22 5.23 00.99.99

44.. I would highly recommend working for this company

6.34 5.4 00.94.94

5.5. I can trust what the organization tells me

6.27 5.3 00.9.977

66.. I have a clear understanding of my job role

5.89 5.2 0.69

77.. This company operates with strong values and ethics

6.7 6.15 0.55

1 7

1 7

1 7

1 7

1 7

1 7

1 7
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	LNP’s Best Workplaces
	Honoring Lancaster County’s most inspiring companies and the people behind their winning cultures.
	SURVEY REPORT
	PRESENTED FOR:
	Bomberger’s Store

	PREPARED BY:
	DataJoe LLC


	PARTICIPANT SUMMARY:

	Bomberger’s Store
	Having 134 employees, Bomberger’s Store was grouped with 10 other Medium companies.
	Total number of surveys received:
	Total average score:

	Survey Questions
	Section 1. Culture
	1. New ideas are encouraged at this company.
	2. I believe this company is going in the right direction.
	3. At this company, we do things efficiently and well.
	4. There is good interdepartmental cooperation at this company.
	5. I feel there is a lot of negativity at my workplace.
	6. I feel well informed about important decisions at this company.
	7. I like the people I work with at this organization.

	Section 2. Ethics
	1. This company operates with strong values and ethics.
	2. My company is socially responsible.
	3. I would highly recommend working for this company to others.
	4. I have the flexibility I need to balance my work and personal life.
	5. My job makes me feel like I am part of something meaningful.
	6. I can trust what the organization tells me.
	7. My company supports community involvement.

	Section 3. Leadership
	1. I have confidence in the leadership of this company.
	2. This company encourages different points of view.
	3. This job has met or exceeded the expectations I had when I started.
	4. Senior managers understand what is happening at this company.

	Section 4. Pay & Benefits
	1. Overall, I am satisfied with the benefit package my company offers me.
	2. My pay is fair for the work I do.
	3. Select up to three benefits that are most valuable to you.

	Section 5. Relationship With My Manager / Supervisor
	1. My manager makes it easier for me to do my job well.
	2. My manager cares about my concerns.
	3. My manager helps me learn and grow.
	4. My manager treats me fairly.
	5. My manager treats me with respect.
	6. My manager handles my work-related issues satisfactorily.
	7. My manager handles my personal issues satisfactorily.
	8. My manager acknowledges when I do my work well.
	9. I can trust what my manager tells me.

	Section 6. Role Within My Organization
	1. I feel genuinely appreciated at this company.
	2. My job makes good use of my skills and abilities enabling me to work at my full potential.
	3. I have considered searching for a better job in the past month.
	4. Meetings at this company make good use of my time.
	5. I am given enough authority to make decisions I need to make.
	6. Deadlines at this organization are realistic.
	7. I have a clear understanding of my job role.

	Section 7. Training And Development
	1. I get the formal training I want for my career.
	2. The organization provided as much initial training as I needed.
	3. The organization provides as much ongoing training as I need.
	4. The organization provides enough information, equipment and resources to do my job well.
	5. My company clearly tells me what is expected for advancement.
	6. I trust what the company tells me it takes to advance my career.
	7. The organization provides training or experiences to help me explore other possible opportunities within the company.
	8. My company pays special attention to supporting the career development of young, first-time workers.
	9. There is room for me to advance at this organization.

	Section 8. Diversity
	1. This company makes an effort to hire a diverse workforce.
	2. People from diverse backgrounds feel comfortable working at this company.
	3. At this company, problem-solving is improved with input from people in different roles, ranks, and functions.





